Euro-Mediterranean GREen JOBs

EGREJOB

Priority 4

Promotion of cultural dialogue and local governance

Measure 4.1

Support to mobility, exchanges, training and professionalism
of young people

Project in brief
Unemployment has been rising sharply in the Mediterranean area over the last years,
affecting in particular young people and women. At the same time, the transition to a green
economy represents a huge potential for job creation which requires new professional skills.
To seize the opportunities offered by business growth related to environmental sustainability
in sectors such as renewable energy, energy efficiency, eco-housing or waste recycling,
EGREJOB aims to create a standard training process and skills certification scheme at
Euro-Mediterranean level. The project will therefore ease the participation into the labour
market of young people, especially women, with a specialization in the area of green jobs
contributing to the competitiveness of the concerned territories.

Beneficiary
Region of Tuscany - Training, Tutoring and Labour Coordination Department (Italy, Toscana)

Partnership
1. International Training Centre of the International Labour Organisation
(International organisation)
2. Ministry of the Environment, Land and Sea (Italy)
3. Chamber of Commerce and Industry of Terrassa (Spain, Cataluña)
4. Governorate of Sousse (Tunisia, Sousse)
5. General Agency of Regional Development (Tunisia)
6. Federation of Municipalities of Higher Chouf (Lebanon)
7. Federation of Zgharta District Municipalities (Lebanon)
8. Agency of Innovation and Development of Andalusia (Spain, Andalucía)
9. Autonomous Region of Sardinia, Regional Agency for Employment (Italy, Sardegna)

Specific objective
To build a Euro-Mediterranean incubation system of skills in the field of green jobs through a
process based on multi-stakeholders engagement, a standardized training path and a common
certification scheme of “green” skills

Expected results

• Sectors with high green jobs potentialities identified in the concerned territories
• A shared and standardized certification of green skills developed through common
raining paths
• Around 100 young people (50% women) trained on green and business skills in order to
be qualified to start green businesses
• Matching between green jobs demand and offer facilitated
• Drafting and implementation of labour policies related to the green economy fostered

Main activities

• Creation of an on-line collaborative platform to foster dialogue amongst key ‘green jobs’
stakeholders
• Identification of a ‘green jobs’ common definition and set-up of training and qualification
pathways on skills for green jobs with guidance for implementation at national and local
level
• Launching of a call for the selection of young people to be trained
• Training modules for 100 young people and women in each partner territory, trainees
exchange seminars and EGREJOB certification of skills
• Creation of a EuroMed Green Jobs Chart open to the signing of relevant stakeholders in
order to diffuse the EGREJOB training modules and certification model

Target groups

• Young and unemployed people, women
• National, regional and local authorities in charge of employment and training policies
• Training centres

Final beneficiaries

• Chambers of commerce and trade unions
• Employment agencies
• Professional and industrial associations

Duration

24 months (January 2014 - December 2015)

Budget

• Total budget: € 1.763.959
• Programme contribution: € 1.587.563 (90%)
• Project co-financing: € 176.396 (10%)

Website

Under construction

Contact person

Ms. Livia Marinetto
European cooperation projects coordinator
Region of Tuscany
livia.marinetto@regione.toscana.it
+39 0554 385 38

www.enpicbcmed.eu

Follow us on Twitter @ENPICBCMed

